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Join the movement for
inclusive policies and

practices, every voice counts.

#IWD2021

A message from CIBL for Women'’s Co-Founders

At the Center for Inclusive Business and Leadership (CIBL)_for Women,
our multidisciplinary and multi-sector team of researchers and
practitioners is dedicated to create and strengthen inclusive workplace
practices and policies for women’s economic participation, across the Arab
Middle East and North Africa (MENA).

With decades of activist-scholarship driving us forward, CIBL for Women
was founded in 2019 to formalize our efforts, along with a transnational
network of businesses, CSOs, INGOs, experts, academics, and activists
working in and across the Arab MENA.

This International Women'’s Day, we renew our commitment to advancing
inclusive work-place policies. Our study of the lived experiences of women
prove that women are willing and able to enter the workforce and pursue
upward career trajectories. They are faced by challenging national
conditions, war and conflict in many places, nepotism, and biases in the
workplace, policies shaping recruitment, retention, and promotion. The
good news? Policies and practices can change.

In this regard, we invite you to the launching of the KIP Index, on March
31, 2021. Based on a 2-year multi-sector, multi-country research project,
the KIP Index is the first Arab MENA indigenous sector-based index
measuring the Recruitment, Retention and Promotion of Women, tracking
employer practices and female employee perspectives across sectors in 11
countries.

Register to hear these women’s voices and their experiences, and to learn
more about the current state of HR practices in the Arab MENA.

Founding Director Dr. Charlotte Karam and Co-Founders Dr. Fida
Afiouni, Dr. Carmen Geha, Dr. Lama Moussawi, Dr. Wassim Dbouk



Take action today, for inclusive
workspaces.

Official launch of the KIP Index | MARCH 31, 2021

Register here

This International Women's Day
#ChooseToChallenge

This year, we commemorate International Women's Day, with our
partners across the Arab MENA region. Together, we choose to
challenge the barriers to women's dignified economic

participation.
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Sexual Harassment Campaign B3da #Mesh_Basita
for Law No. 205

Do you recall the successful 2017 national campaign #Mesh_Basita,
which sparked further debate around the lack of anti-sexual
harassment protections in the MENA region? Now it'’s back in full
force... because B3da #Mesh_Basita. To mark 2021 International
Women’s Day, on March 8, a new campaign with focus on the new
landmark Anti-Sexual Harassment Law in Lebanon, also known as
Law No. 205.



In partnership with the Lebanese League for Women in Business (LLWB), The
National Commission for Lebanese Women, ABAAD and SEEDS, the Center for
Inclusive Business and Leadership for Women (CIBL for Women), at the
Suliman S. Olayan School of Business, American University of Beirut, is
launching a project that aims to build an employer-focused initiative to
strengthen the commitment to and implementation of the new law. This
initiative includes public awareness campaigns and technical workshops and is
lead by the center’s director and scholar-activist Dr. Charlotte Karam.
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