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AMPLIFYING TRANSFORMING

NAVIGATE TO SAWI
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MOBILIZING

Get ready for an exciting new phase of expanding transnational efforts, building a wider
network, and achieving greater dignity for women in the Middle East and North Africa region.

Start exploring SAWI today!

MOVING FORWARD WITH SAWI PROJECT

Women- Impact
Recruitment, Investing -
Retention and IMIN Index
Promotion and a Mini-
Policies with Certificate
Regional Program
Partners

Crisis Informed
Recruitment,
Retention, and
Promotion

Third lteration of
the KIP and LE
Indices (Award
Winning)

Equal Employment
Opportunities
Reports and
Mobilizing
Network Building


https://aub.edu.lb/sawi/Pages/AboutSAWIinitiative.aspx
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SAWI

From a Pilot Project to a Multi-National Movement

SAWI began as a pilot project atthe Suliman S. Olayan School of Business (OSB) at the American
University of Beirut AUB working to tackle structural barriers to women’s equitable workplace
inclusion. SAWI has now transitioned to become a multi-national project with country partners
from across the MENA region. Over the next two years, SAWI will continue this work and
engage a wider network of researchers, practitioners, activists, policy makers, and economic
stakeholders interested in accelerating women's inclusion across the STEM, healthcare,
banking, and education sectors, and throughout our eight target countries, Algeria, Bahrain,
Iraq, Jordan, Lebanon, Libya, Morocco, and Tunisia.

Sixty-Three New Executives Joined Us in Paving the Way for a More Women-
Inclusive Workplace

The SAWI mini-certificate program, which focuses on women-inclusive recruitment, retention,
and promotion (RRP) strategies in the MENA region, was rolled out for the second time at
the end of 2022. With a total of 432 applicants, we were thrilled to accept 302 participants,
and ultimately awarded the mini certificate to 63 executives. This brings our total number of
certified executives across the SAWI project (on RRP and Impact Investing strategies) to an
impressive 265! Don't just take our word for it - listen to U Seed Organic Founder, Do-Si Farah,
as she shares her thoughts on the program.


https://www.aub.edu.lb/sawi/Pages/default.aspx
https://www.aub.edu.lb/sawi/rrp/Pages/default.aspx
https://aub.edu.lb/sawi/Pages/IMIN.aspx
https://www.youtube.com/watch?v=EB7F0guBIEc

SAWI

RESEARCH IN ACTION
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Second Wave of the KIP and LE Indices

Tracking local employer policies and practices
regarding the recruitment, retention, and promotion
of women across sectors and female citizen
experiences in the sectors within which they are
currently employed.

Learn more about the indices.

COVID- 19 in the MENA:
An Exploration of
Women-Sensitive State
Responses

The COVID- 19 pandemic has
had a huge negative impact on
women in the MENA region.
Despite the fact that a few
governments in the region
enacted steps to help women,
such as enabling them to work
flexible hours if they have
children or providing paid
leave, working from home
caused obstacles, especially
for women who had caregiving
responsibilities.

Read more.

employers

women
Interviewed


https://aub.edu.lb/sawi/Pages/AboutKIPIndex.aspx
https://pomeps.org/covid-19-in-the-mena-an-exploration-of-gender-sensitive-state-responses
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SOCIAL MEDIA
BUZZ

We have renamed our social media platforms to SAWI.

Make sure to join our network!
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Here’s a glimpse into our main social media campaigns. Hit the follow button and engage

with us on our social media platforms.

International Women's Day 2023

against discrimination and workplace bias

Every International Women's Day is a chance to unite against discrimination and bias in the
workplace. This year, the SAWI team reaffirmed its commitment to promoting equity, which
entails implementing women-inclusive and responsive policies, practices, and structures to
ensure that women have equal access to employment, are retained in their positions, and

have opportunities for career advancement.

Watch the videos.

Mother's Day 2023

While mothers bring valuable skills and
experience to the workforce, they face
significant challenges balancing work and
family obligations. SAWI is collaborating
with partners and advocates across the
MENA region to support women's dignified
workplace experiences. One crucial step
is recognizing the importance of care work
in HR policy reform, which is predominantly
carried out by women. We can all play a role
in building a more women-equitable and just
society by committing to changing workplace
policies and practices to ensure equal
economic opportunities. Learn more about
SAWI!


https://www.youtube.com/playlist?list=PLSQD1E1AMY3S9o0rCSzEmsXMjdyBq0aGU
https://www.aub.edu.lb/sawi/Pages/default.aspx
https://www.facebook.com/sawiint
https://www.linkedin.com/company/sawiint/
https://twitter.com/sawi_int
https://www.instagram.com/sawi_int/
https://www.youtube.com/channel/UCSVyQvRZ5Y7h0Mc8I7VLZEw
https://sawiint.medium.com/
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Informal Work Should be Recognized

Minorities, migrant workers, and women are
taking up informal work in MENA without
adequate recognition. Women bear the
burden of unpaid care work, primarily due to
social norms dictating that "unpaid care work"
such as childcare, elderly care, housework,
and other responsibilities fall on the shoulders
of women. Let's make it right by incorporating
Informal Work in the recruitment, retention,
and promotion human resource policies.
Spread the word and support the informal
work awareness campaign!

Read more about the KIP index and Lived
Experience Index!

AND FEMICIDE OCCUR
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Ending Violence Against Women and
Femicide in the Workplace

Violence against women disrupts the
workplace and the wellbeing of women.
The good news is human resource policies
can include clear processes for preventing
violence against women and addressing the
consequences of violence in the workplace
including the impact of domestic violence
on the workplace. Join efforts with SAWI to
spread awareness and mobilize towards
ending violence against women.

Learn about our efforts to combat violence
against in MENA workplaces by reading up
on the SAWI sexual harassment initiatives.


https://aub.edu.lb/sawi/Pages/AboutKIPIndex.aspx
https://aub.edu.lb/sawi/Pages/AboutKIPIndex.aspx
https://aub.edu.lb/sawi/Pages/Antisexual-Harrassment.aspx
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Introducing the SAWI team, a group of policy experts, managers, and practitioners who are
spearheading efforts to promote women-inclusive workplace policies and practices in the
MENA region.

HIWAR

SAWI Webinar Series on Women's Economic Inclusion in MENA Region - Uniting

§
< Global Experts and Local Partners for Change!

The SAWI project concluded a three-part webinar-series on Women’s Economic
Inclusion in the MENA that was hosted virtually in a partnership between the Telfer
School of Management at University of Ottawa and AUB. Global experts and prominent
keynote speakers united with local partners from Lebanon (LLWB), Algeria (Apotheox
Business Services), Jordan (BPWA), Tunisia, Bahrain (Warsha), and Morocco (Economia
HEM) to discuss inclusive economies and celebrate SAWI's progress in mobilizing
change.

Webinar Series



https://aub.edu.lb/sawi/Pages/Meettheteam.aspx
https://aub.edu.lb/sawi/Pages/WEI_MENA.aspx
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E Meet the interns, Malak and Lynn, who have worked closely with the communications team!
< We always aim to provide interns with a vibrant internship that best suits their career goals.

Ready to dive into some powerful insights on women and discrimination? Head over to SAWI's
blog and read the latest pieces from Mahmoud, Rana, and Malak. These talented student
writers explore everything from the meaning of women roles to the challenges they face in the
workplace to the ongoing need for women's empowerment and progress. Don't miss out on

these important perspectives!

Support and Accelerate Women's Inclusion / SAWI
American University of Beirut | Provost Office
Tel: 01-350 000 Email: sawi@aub.edu.lb

©2023 SAWI. All rights reserved



https://survey.aub.edu.lb/index.php/368563?newtest=Y&lang=en
https://www.facebook.com/sawiint
https://www.linkedin.com/company/sawiint/
https://twitter.com/sawi_int
https://www.instagram.com/sawi_int/
https://www.youtube.com/channel/UCSVyQvRZ5Y7h0Mc8I7VLZEw
https://sawiint.medium.com/
https://sawiint.medium.com/
https://sawiint.medium.com/
https://sawiint.medium.com/the-turning-2b15154fadef
https://sawiint.medium.com/the-invisible-women-uncovering-the-roots-of-the-lack-of-representation-of-female-partners-in-923b31885842
https://sawiint.medium.com/the-strive-for-womens-dignified-workforce-participation-across-the-mena-region-e3ff2c18291b

