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SAWI IN PRACTICE

At SAWI, we aim to make sure that Human Resource policies aren't just written in a manual,
but that they're actively implemented and integrated into everyday workplace practices. We
are on a continuous journey, mobilizing knowledge to support change toward more women-
inclusive workplaces.

The SAWI team facilitated Our Country Partners

a series of training are working closely with
sessions on implementing local employers across
women-inclusive the region to implement
recruitment, retention, and women-inclusive
promotion policies, sex- recruitment, retention,
disaggregated data, and and promotion policies.

case writing.
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TAKING ACTION TO SAWI

Empowering professionals in a rapidly changing regional economic
environment

Fifty-five new professionals attended SAWI’s Impact Investing (IMIN) Mini-Certificate Program
which focuses on building skills to develop strategies, action plans and indicators for women-
inclusive investment strategies. This transformative three-module IMIN program stands at
the forefront of promoting women equality and fostering informed decision-making at SAWI.
Focused on fortifying investment processes and structures to amplify women's inclusion in the
workforce, it represents a pivotal collaboration between the SAWI project and the Continuing
Education Center at the American University of Beirut. Check out feedback here.

Empowering She Codes Too Students Through Women's Equity Training

SAWI is proud to have concluded a successful
series of women-inclusive HR sessions delivered
by team members Axelle Meouchy, Elissar
Saad, and Danielle Mattar. These sessions were
designed to promote women's inclusion in MENA
workplacesby addressing barriers and strategies
for recruitment, retention, and promotion.

Participants engaged in discussions, sharing
insights while learning to build effective recruitment
and retention strategies for women's career
advancement. These sessions equipped them
with perspectives and strategies to navigate their
careers confidently. Through such initiatives, SAWI
continues to champion women's inclusion across
the MENA region, building a fair future for all.


https://www.aub.edu.lb/sawi/Testimonials/Pages/default.aspx
https://aub.edu.lb/sawi/Pages/member_AM.aspx
https://aub.edu.lb/sawi/Pages/member_ES.aspx
https://aub.edu.lb/sawi/Pages/member_ES.aspx
https://aub.edu.lb/sawi/Pages/member_DM.aspx
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Congratulations to Dr. Fida Afiouni on her Promotion to Tenured Full Professor!

A heartfelt congratulations to Dr. Fida Afiouni,
SAWI Co-Pl, on her promotion to full professor
with tenure! Her dedication and tireless efforts
in advancing women's rights, scholarship, and
contributions to the academic community have
profoundly impacted all of us, her students, and
the entire AUB community. Her work continues
to inspire and empower many in the region and
beyond.

Watch her inspiring video here.

Equal Employment Opportunities Regional Event - Save the Date!

Mark your calendar for the 23rd of October, from 3:00 to 4:00 PM Beirut Time (8:00 to 9:00
AM EST)! Join us for an online regional event where we'll unveil the results of the Equal
Employment Opportunities (EEO) mapping and get together to co-create a roadmap for EEO
in the MENA region. Learn more about the EEO initiative and stay tuned for more details!


https://aub.edu.lb/sawi/Pages/member_FA.aspx
https://aub.edu.lb/sawi/Pages/member_FA.aspx
https://www.youtube.com/shorts/R9kpm0cVw-Y
https://aub.edu.lb/sawi/Pages/EEOevent.aspx
https://www.aub.edu.lb/sawi/Pages/EEO-.aspx
https://aub.edu.lb/sawi/Pages/EEOevent.aspx
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RESEARCH IN ACTION CORNER

Two new reports on
equal employment
opportunities

2024 Prospects of Equal
Employment Opportunities in the
Middle East and North Africa

Three published essays
about SAWI’s journey and
impact

Mobilizing Employers to Accelerate
Workplace Inclusion in the MENA

, IEMed. Policy Study,
2024.
Women Inclusion, Employment &
Migration - Insights from Morocco

, IEMed. Policy Study,
2024.
Supporting Women’s Workplace
Inclusion in the MENA Region

, Stanford Social
Innovation Review, 2024. For Arabic.

SOCIAL MEDIA
BUZZ

=
< Shaping a future where profit never comes at the cost of people #Womenomics

Ever heard of “Womenomics”? If not, you need
to watch this now. This video explains how
Impact Investing (IMIN) can increase women’s
economic participation. Womenomics is all
about prioritizing women's dignity and inclusivity
in the workplace to drive both financial success
and social progress. Don’t miss out on how we
can shape a future where profit never comes at
the cost of people.

Learn more about the SAWI IMIN initiative.


https://aub.edu.lb/sawi/Documents/EEo_ExecReport_.pdf
https://aub.edu.lb/sawi/Documents/EEO_TechnicalReport_.pdf
https://aub.edu.lb/sawi/Documents/Mobilizing%20Employers%20to%20Accelerate%20Workplace%20Inclusion%20in%20the%20MENA.pdf
https://aub.edu.lb/sawi/Documents/Women%20inclusion%2c%20employment%20%26%20migration%20-%20insights%20from%20morocco.pdf
https://ssir.org/articles/entry/women-workplace-inclusion-mena-region
https://www.youtube.com/watch?v=hlUgUHAkelo
https://aub.edu.lb/sawi/Pages/IMIN.aspx
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BUZZ

=
< Equal Employment Opportunities Awareness Campaign #EEOMatters
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Opportunities Initiative

Despite the existence of laws that promote equality, there are many factors that hinder their
application. From legal barriers to governance challenges, the road to workplace justice
isn't straightforward. It's time for national-level strides to ensure fair employment for all!
Unveiling the SAWI Equal Employment Opportunities (EEO) initiative, shedding light on
crucial disparities between laws and workplace practices. Discover why bridging this gap
is essential for fostering fair and women-inclusive workplaces. Start by reading our EEO
report and join us in shaping a brighter, more women-equitable future!

Labor Day 2024 #InclusioninAction

This Labor Day, we celebrate inclusion in
action! At SAWI, we are committed to creating
workplaces that foster inclusion and practice
Equal Employment Opportunity. Take action
today by promoting women-equitable practices,
supporting various teams, and advocating for
policies that ensure equal opportunities for all.
Together, let's make every workplace a beacon
of women-inclusion and equity.


https://aub.edu.lb/sawi/Pages/EEO-.aspx
 https://aub.edu.lb/sawi/Documents/EEo_ExecReport_.pdf
https://www.youtube.com/watch?v=HJRncHB4Z2I&t=11s
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International Women’s Day 2024 #Inspirelnclusion

SAWI

Investing in women is important, but not enough! We need to be change makers and foster
equitable and just workplaces for a more sustainable future. At SAWI, we champion women-
inclusion to foster MENA workplaces that value and practice Equal Employment Opportunity.
From crafting women-inclusive HR policies and practices to generating region-specific data,
integrating Impact Investing into investment processes, and partnering with local MENA
employers. Let's inspire women-inclusion together through action! How do you inspire women-
inclusion?

SAWI

Re-introducing the SAWIteam, a committed group of policy experts, managers, and practitioners
at the forefront of promoting women-inclusive workplace policies and practices across the
MENA region. Check out their biographies and areas of expertise spanning Human Resources,
Data Sciences, Organizational Psychology, Public Policy, Public Administration, and Political
Studies.


https://www.aub.edu.lb/sawi/Pages/Meettheteam.aspx
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SAWI

PARTNERS TO

Meet SAWI's partner, Zaid Alfakeer, from
Jordan. Zaid brings nearly 20 years of
expertise in market research and economic
studies. As the Managing Partner at
Shrakat Advisory Consulting (SAC), he has
successfully led over 500 market research
and business advisory projects across the
MENA region, delivering strategic insights
that drive business growth.

Read more about Zaid.

Improving women'’s participation in the
workforce and ensuring access to fair
economic opportunities are crucial for
the development of nations and societies
across the MENA region. The SAWI
project is playing a key role in this effort...
Shrakat Advisory Consulting is proud to
have contributed to the SAWI project,
helping to achieve its goals.

Z.F

Meet SAWI's partner Sean R. McWhinney,
from Canada Sean is the Founder, Intercept
Analytics. He is a neuroscientist, data scientist
and founder of Intercept Analytics, who
provides consulting in experimental design
and analysis for organizations focused on
healthcare or other aspects of well-being.
Since 2021, Sean has worked with SAWI
to develop the KIP Index and the Lived
Experience Index, monitoring recruitment,
retention and promotion of women throughout
MENA. Read more about Sean.

Innovation in research should always be
paired with a deep understanding of human
experiences, ensuring that our solutions are
as compassionate as they are effective.

| strive to turn complex data into actionable
strategies that enhance and support the
well-being of individuals and communities.
S.R.M.


https://aub.edu.lb/sawi/Pages/Z_A_F.aspx
https://aub.edu.lb/sawi/Pages/S_R_M.aspx
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Meet Layal Rashmani, a Parsons Paris undergraduate with a strong foundation in both design
and business management. Layal rocked her six-week internship with SAWI's communication
team, demonstrating creativity and professionalism throughout.

Support and Accelerate Women's Inclusion / SAWI
American University of Beirut | Provost Office
Tel: 01-350 000 Email: sawi@aub.edu.lb

Telfer School of Management

University of Ottawa
telfer.uottawa.ca/

©2024 SAWI. All rights reserved



https://survey.aub.edu.lb/index.php/368563?newtest=Y&lang=en
https://www.facebook.com/sawiint
https://www.linkedin.com/company/sawiint/
https://www.instagram.com/sawi_int/
https://www.youtube.com/channel/UCSVyQvRZ5Y7h0Mc8I7VLZEw
https://sawiint.medium.com/
https://twitter.com/sawi_int

